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Global
executive®
gender parity

45.5%

of global executives were
women in 2021 vs. 42.6%
in 2020

*INARTLIOT VMU E

U.S. executive®
representation by
race/ethnicity

4.5%

of U.S. executives were
Black/African American in

20217 vs. 2.4% in 2020

71.2%

of U.S. executives were
Latino/Hispanic in 2021
vs. 4.2% in 2020

17.7%

of U.S. executives were Asian
American in 2021 vs. 16.7%
in 2020
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Diversity in clinical trials:
Bringing clinical trials
to diverse communities

54%

of U.S. clinical trial sites
were located in highly diverse
communities in 2021

Addressing
health disparities
in the U.S.

$27.9M

across 107 grants was
awarded to support the health
disparity efforts of non-profit
organizations and external
partners in 2021

Supplier
diversity
spending

$899M

in spending with diverse

businesses in 2021 vs.
$695M in 2020

45%

growth in supplier diversity
spending between 2019
and 2021

Bristol Myers Squibb
Foundation Diversity in
Clinical Trials Award Program

52

scholars selected through the Bristol
Myers Squibb Foundation’s Robert
A. Winn Diversity in Clinical Trials
Award Program

73%

of Robert A. Winn Diversity in Clinical
Trial scholars come from groups
underrepresented in medicine

Bristol Myers Squibb
Foundation Employee
Giving Program

$802K

awarded to social justice organizations
(September 2020 — December 2021)
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$11.4b

invested in research
and development

11

positive Phase 3
clinical trial readouts

/4

high potential mid- to
late-stage assets

50+

early-stage
assets

16

new Opdivo approvals

8

approvals across
New Product
Portfolio in the U.S,,
EU and Japan

e 2 new cell
therapies:
Abecma®
(idecabtagene
vicleucel) and
Breyanzi®
(lisocabtagene
maraleucel)

e New oral medicine
for ulcerative
colitis Zeposia®
(ozanimod)

FDA accepted
submissions for 3
next-generation
assets for*:

e Relatlimab plus
nivolumab fixed
dose combination
for metastatic
melanoma

e Mavacamten
for obstructive
hypertrophic
cardiomyopathy
(HCM)

e Deucravacitinib for
moderate to severe
plaque psoriasis

*202 1 FEDFRHPRIRZITED KFDAND
RHEDEM

Strong revenue
growth across
portfolio

17%

Eliquis® (apixaban)
year-over-year growth

8%

Opdivo® (nivolumab)
year-over-year growth

20%

Yervoy® (ipilimumab)
year-over-year growth
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2020 2021
10% Latina/Hepanic
B White
W Asian American -
Latino/Hispanic Block/Afrian
Black/African American E{hﬂt'“;ﬂ Amesican
B Native Howaiian or nicity
Other Pacific Islander n=10 .
Two or more races
B American Indian or Jox
Alaska Native wihite
2020 2021
35.7% 50%
Female
by Gender by Gender Female
n=14 n=10
Female
Maie

Julia A. Haller, MD
Ophthalmologist-In-Chief,
Wills Eye Hospital

Peter J. Arduini
President and Chief Executive
Officer of GE Healthcare

Giovanni Caforio, MD
Board Chair and Chief Executive Officer

Deepak L. Bhatt, MD, MPH
Executive Director of Interventional
Cardiovascular Programs Professor,
Harvard Medical School*

Theodore R. Samuels

Lead Independent Director and
Retired President of Capital
Guardian Trust Company

Derica W. Rice

Former Executive Vice
President, CVS Health and
President, Pharmacy Benefits

Paula A. Price
Former Executive Vice
President and Chief Financial

Manuel Hidalgo Medina, MD, PhD
Chief, Division of Hematology and
Medical Oncology, Weill Cornell
Medicine and New York-Presbyterian/
Weill Cornell Medical Center

*2022FF R H DEFFR R

Karen H. Vousden, PhD

Senior Group Leader, The
Francis Crick Institute and Chief
Scientist, Cancer Research UK

Gerald L. Storch
Chief Executive Officer, Storch Advisors

Phyllis R. Yale
Advisory Partner, Bain & Company

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all
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2020 2021

White
Asian American

25%

30.8% Asian American

Asian American

Latino/Hispanic

Black/African American by Rgge/ 50%
Ethnicity White

by Race/
Ethnicity
n=12

B Native Hawaiian or
Other Pacific Islander

n=13

Two or more races ;6'7:7"” .
ac rican
B American Indian or 69.2% American

; White
Alaska Native 8.3%

Latino/Hispanic

2020 2021

28.6%
Female

by Gender by Gender

n=14 n=13
61.5%

Female
Female

Male

Giovanni Caforio, MD Chris Boerner, PhD
Board Chair and Chief

Samit Hirawat, MD. Sandra Leung
Executive Vice President,
Chief Medical Officer, Global General Counsel
Drug Development

Karin Shanahan Catalina Vargas
Executive Vice President, Chief of Staff to the
GLOBAL Product Chief Executive Offie
Development & Supply*

*022FBED)—Z =2y TF—LAVIN\—

Executive Vice President, Chief
Executive Officer Commercialization Officer

Executive Vice President,

David Elkins Pamela Fisher Cari Gallman
Executive Vice President and Chief Inclusion & Chief Compliance and
Chief Financial Officer Diversity Officer Ethics Officer

Greg Meyers Elizabeth A. Mily Ann M. Powell

Executive Vice President, Chief Executive Vice President, Executive Vice President,

Digital & Technology Officer* Strategy & Business Chief Human Resources Office
Development

Rupert Vessey, MA, BM, Estelle Vester-Blokland, MD Michelle Weese

BCh, FRCP, DPhil Senior Vice President, Executive Vice President,
Executive Vice President Global Medical Affairs Corporate Affairs

and President, Research

and Early Development

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 8


https://www.bms.com/

Lty O—/ N A1) 0—32 &

RAIN— T A5 EE

ChiefExecutiveOfficer (CEQ) hiaRZ#857 O—/\ILA > 7)v—2 3 &AM IN—2 T+
g GDO K BEESLUCEIRR Y N T7023 I VAN U CEBRIATE M N
NTZOTA RDER. 7172 E ) T =R L BMSDRDB KON VAT A T OB eHIE
EHEL. BEERGTRRZEHIEHLET,

Giovanni Caforio, MD Ann M. Powell Pamela Fisher
Board Chair and Chief Executive Vice President, Chief Inclusion &
Executive Officer Chief Human Resources Office Diversity Officer

2020 2021

o . . .
20% Latino/Hispanic 12.5% Latino/Hispanic

White
Asian American

12.5%

Latino/Hispanic Black/African

. . American
Black/African American Ethace/ Ethace/
: N thnicity thnicity
B Native Ha-V\{auan or n=10 n=8 Ester Banque John Damonti Amadou Diarra Kimberly Jablonski
Other Pacific Islander SVP GM of US Hematology, President, Bristol Myers SVP, Global Policy, Advocacy VP Corporate Governance
Two or more races 80% 7504 Worldwide Commercial Squibb Foundation; VP and Government Affairs, and Securities Law, Employee
0 o Corporate Philanthropy Corporate Affairs Benefits & Corporate

B American Indian or White White

Alaska Native

Secretary, Corporate Legal

Race/Ethnicity was not identified Race/Ethnicity was not identified
for three council members for two council members
2020 2021
by Gender by Gender
Sydney Klein Rao Mantri Farryn Melton Kathryn Owen
n=13 n=10 SVP, Chief Information SVP, Product Development SVP, Chief Procurement Officer, SVP, Global Development
Security Officer & Head Global Product Global Business Operations Operations, Global
Female 9.2 S0 of IT Core Services, Development & Supply* Drug Development
2% 0 .
Information Technolo
Male Female Female &

*2022E58 HDGIDCA > /N —
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Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 19


https://www.bms.com/

WEEDF(TICEILOTOZ 2 =7 4IC

NI AR ST

Mike PattenH [ Skills2Give | &1 T EoHMT

FEDI R v —D o TNDRZTA77E

E)J&Z:\:)b%%@ﬁﬁ ICBWTHEBRROES
CIxBHEBEW T ETLTz, Research & Early

Development AlliancesD> Z7 74 L2 —

ChbBPattenldEERZ ZZ 5. Skills2Givel
S TCWBRIEBEEELSE [ETHELWD
SIEEE B L THcWERWE LT,

2017FLL3k, Skills2Give 7O 5 L&k A+

JIIRX—=ZADIN—=F ¥ IVRTZ VT4 7R T AE

XBLIFEFNABEEZUDIFCEFR L. 2D

7072 LNCBMSOREEE N FEEFERFIICEFAT

Lﬁj OR/—E XL FLEET1005 KV EIC
FDELT

E—T7IVR%x—Iv—CHYV K ERTI—F
G EA TR T EITOTCEPattenld F
MIELRRE AV ZIUNIV A BEE VB TH55H
%12 BEAPhoenix House Texas | &
ELISEBRWK L, ZORED B/ ICEE
CBRILTWZEEHYE LT IEEFIE T2
—CEIKANARIEZ. a7y a ) VixRE
HEKRDTWET, LHLIEEFIEIZ—D
RIS CORHFITIRETHTEDIZEAL.
KeldFoe<GWTELNZWVDTI AR YT
DZLF—ATEEETEL ETEELUDR
MORTHEEL WS, O—F 7 7Olc
KDEEIHRAES TR EIE. INSDBRBICE

DCEDEFZLHOT Fv U/ REZDDTY,

2017 LR IRIEFAZ Y T A IN—E151 T
EH5L BESTFICOWCEBEI—F I 1T
SCET EZBESLOEEZ EIFTWVWET,

FERICRELTOVE T, BDORXRBRZHE T
BHIETHDIDZRICIITHDIE. ETHERE
S5LWCETTEANICIFE. BTDRAF)L
HEEARIXL. IR y—PAZ—4EL
(HETEDRZF|EHMEEA(HDHRVEE
REBVET, ETEPRYHWDHBIET

Mike Patten
Senior Director, Global Alliances,
Business Development

BMS Americas, United States {})

$100 5

BMSTEZREICELB100A FILDTOR/H—EX

__\I:III_

CIRTT

ERA

BNV F I TOT S LT ENDOAESEE
IRCEXT
TNAMVRAV—XRTATDREESTT
OS5 AT KEET IV ODREEDE
MERERICENITSIDOEZET S EH%E
BLTDA ZITF I TI REEDFIX. T
ARV RAY—X AT7ATEHED 1 RIL:1
FIVCBELEXT (RVvFT),

2020F9RICIRDELUNIVATZIA T4 D
EHEAD—IREL T2 BT T O
72 LR LU TLLR. SHOREEIF E
RERWV HEENIERZ(RET 5240DIETEH
&12267,400 8 )V T LE LTI, &L

= A1, the Equal Justice Initiative, the
Trevor Project and the NAACP Legal Defense

and Educational Fund. the World Institute
on Disability, the Asian and Pacific Islander

Health Forum7% ECKES KUHRTEHTS
7N )—FHEE T, 2EE LT 202059
BHh52021FE12BX TCICINSDIEEFUERICEH
ENTHLEES0F2,200 R )LDSB REE S
T)U M) 32X JDEFHH53/54,800 KLk
BEINFLIEOUVRAMYVRAYVY—X RTIAT
MEIOHEICEKS) 2021 FKEETITIVE

) ODREFEEIL7508 RIVU LDy F 754
ZZITE L LT,

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all

7072 LEBLEVST 0T S LGS

632\

SUNE=F

$267,400

EI=EENEL

$534,800

TVAMY AV =R RAT7A
JTHEDR Y F

TE /',

& BLESHE



https://www.bms.com/

TVAMV A=K AT A THH:

FRIREIAR| C IS5 1T B IRIE D [z BR 7 HExEE

KEDERFRHERIC BT HEARIED RBREH LEDHD DI IRIT RIFEZ(CHBITHENFHEY IV —T [TVARNVR AT —=ARTATHEDTH
Hiﬂj:(ﬁ%j UZ I~}l/7/r—\7—7\7\/7/r7ﬁj-ﬂ,gt F|:|/ \_I\ N 201 TVANVRA Y —ARTA THEDIO/N\— A 74/9“/(/\‘ VTAA 770ica 1~ _7T 575\%77<5U$3‘ -
NS I 7 S—r— — IR — A — ST =—p /= \ C N[
D AT LS ST AL e s B TSRS CRMENTLS)) —TSnEL 7 FU < DEENEHZDL R
e S Sl V- N2y RI9B BN T TUHRT AN N9, 77D 7 R6%. AN, FT N ;j el 2L Cia ARan
7 DIEEE A PR DB 15 DB /AR B 5 SR R L. TITET AP AL [CENMCERLINCTBDIDIEECTT. L
LT 7 RN L RERDBEAD DD EHDHOTNET M CDESE TS L\ s Bt
A

ZDIesD TVAMNIRA Y —AR7 A TR IFFERDER \—h -

— bl RETE DB NED RGNS B A S OIS, | Eliseo J. Pérez-Stable, MD

Tl SRR A BB DELEADIIT Y b A MR 250 Race/Ethnicity (group) Director of the National Institute on
\ o e — — Latino/Hispanic Minority Health and Health Disparities

BUL DI BEE DFHECRIFE AT TS, CO7 52 Black/African American National Institutes of Health

DR K ERERIAZED A+ 1) 77/ XA SEv NGl 1 L — 7 5¥5250
ANUEDEZENEAGFEEN EERIEZORBICE{LZ ST

B South Asian

B Caucasian

SLTLET, West Asian
1. CDOT OIS LSRR EEEMDAE SR E TIEL. 2% ® Middle Eastern
B ERARONI1 = 71T DR R DA o e Amencar
~ELET,

DY, |:|’77AL LhDZ—( 7 ZN) [/Q,r,v_u,j,rj‘gzl-__r b\b@ﬂ;_k *Data refers to Cohort I Physicians in the Winn Award Program

e BIRAR BEI B A NS E Z M N NI VAT A T+
ZZER Y ARV N SBOAREGEER S TCWVELT,

*TVAMY AV =X A7 AT IFBUIRBEFEDTVARY AV —X X7 A THEICHFGZITOTVET,

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 21


https://www.bms.com/

NESS

A= 32EZA N2 T BMSOEEZ 58 b L H5R
FOREEDZ T BREBRZEGNEIELT
REBEELTEDTELT,

Bristol Myers Squibb’

Leading with our Value of Inclusion: Driving equitable advancement and outcomes for all | 22




A0 V— 3 HIREESRD) VT vy—A iR L. 7 O—/ VU

ZIRGIEERDTICE TR TS

ANV Y) Laté*id)a—jt@ﬁ%ﬂ?"é'o HHRAPOEETAYIZD
P (E 2 s YU == N 3= | S Am ey A lf(&ﬂyé*tf_%
CEDRRIRTY, FAFEBIE, ﬁ%b\)m)% =G AN e = DL = I =Y =]

EIN VAL AaEL (EE SADANE SR Vet 259 &L OBVSD

EYavic . EENICERR CEAEZDEIHITEILTWVWE T |

Ann M. Powell
HiTRIMER.ASZIHE

Iml

IXIIA AN VY O—) N VA —Fv—h

2021 45.5% 5459 n=398 Executive
2020 [ 42.6% 57.4% n=345
2019 | 38.7% 61.3% n=315
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Zefi Vlachopioti
Market Access Lead

BMS Europe Region, Greece
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BZEELTWABDLBSTT,

FESERIE A KEF (HBCU) &1RHE L. STEMDAE ZE 7 i R
B CE T EETDLANIVICEWT. STEMET EDE
HBEMLTWET, LHOL EAN/T7TUARTAVAN
BRUOTTVR/IERINZYIZRDRAL YV ME, &
SDEELHEE LT STEMREEEDHF TIHEKIAELT
B NEFHRENTONE T, HBCUDZREEL D20 % hH
STEMEEEDZ M A ES L CH Y EDE R = Bis
LTWE T, STEMTORIhZBIET EAN/ 77 AR
TAVHDANDZEEDZE . KEAZRITRERTETWY
BWIY—REHARZ IV RZRBETDIBEDD UE
ER

ZDF vy TN T BT6. HEED8DDPBRGD1D
"Cdp5BOLD (Black Organization for Leadership

and Development) (&, FER. &R AFEDFE %
STEMAZVZ) 2 JICREBEGBEITTHRLLITEY
TATV—=SZ =2y THIOVY)ILBMSEZEER T 075
Is&United Negro College Fund Postgraduate
Fellowship ProgramD#k#icey7x AR > Y —E#H1T
D2TCWVWET,

BMS Network of Women (B-NOW) PBRG

|&. STEM %t 7R— 9% Rutgers Douglass WiSE
Program MX>21)>7 707075 L% %EL. T8
B TULE Y, BMS-Douglass WiSE WORKS % >/ %
)27 7072 L TR FEEEICEHE TDouglass

WISEZ' Q7T 5 LD FEEEBMSHEREE DR T,

XFTDA 2 2T BTN TWNE T, 20198
3. B-NOWIEBOLDE KU Organization for Latino

Achievement (OLA) PBRGEEHEHEL. cNBD
PBRGHOSESICSAT DEMTEEZSINEE TV
£I AR TIE . ZRYT— Womenin
STEMEZF— 1) =X LYa AER. TLN—%4
—EvFI—03v T AE—RFRY N T—F2T

1 HEFEEZBLTITONS—EDT ) V—T A3
)RS EELTVE T,
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W AHBERAOBRZZELTVET,

HETA LI TAANDENZSHAHT L BMSOMMZERFEF — LDMSH CEELZFin
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AT ELTRBEZEIE AT VAND/ Ny 3> EHEF LEHNSSTEMEZ ZERHL TV
S

—a—TJv—T— ML IcHBYoung Scholars InstitutedDThe Science of MeZ' O
75 INTlE. 3$$b\b6¢$$—(@ﬂﬂﬂ3@%$ CSTEMBRZEZRELE L. SBBDT O
'77A ?%HD?%%E HLWHZEREBEPHE T —LICBNMLEDASRESIESZERL
feo EHIC. OV E21— ’3’ YA T AEZ R H/E LT JavaScriptE A—7 7 3K

— HC’)L\_C—PT?UE L7

BMSODSTEMAMDEWHHAHDEFIC DWW TCIE. TESZ V) v LTLIEEWL

| 3T DSTEMFEZR= L. B D b 5 SIFZPTH 5 A
B EE8D. :k'ﬁﬁwﬂ%ﬁ%%/r JN—B—|CH) R & E
69707 L% BRLEI . GEDLERIET
B)—REIRMHITAIETCIIAREGR DI T
AN CEEHE B Z S5 TR EERICEHRE
2L NDINAT oA = IKLET |

Rupert Vessey, MA, BM, BCh, FRCP, DPhil
HITRIFL & AT AIRARF
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BB A FEEE. LGBTQ+

AT—R2ADECHE

KEBKIOCT IV OTIE REEIFEHLD
ABFEHE VAT LTREBEARAT —ZAEEAX
T—2ALGBTQ+ AT —RZAZEHRIAHIE

D CEZX T, [Everybody Counts (—A—AD
KD J1EWD—F—DA Y —IPRES
ETAGEICKO>THEEBRF T O 7 LDHE
ETNTWATEICKY BENITGREEALRE

= LGBTQ+AT— 2R AW E T HMEEHIE
ZACWVWET,

2019FEDS202TFEICHT T FEERT—ZFA
DT ZEHRLETAADEIEH36.7%H544.4%
IZEMLELTe. £/ LGTBQ+DREHEEICD
W TAT VT4 T4 DRI ZHRET B¢
ZEDEEH6.4%DHD514.8%EBAILE LT,
NEDERHIHS.BMSTIE ALDED DT A
TVTATADERZERRNCESERXRLS G
FHEOENEZEHDHAREZERLTWNASD
EHhbhHIET,

AT —R2A%ZRT T HMEREDEE
Veteran® Disability LGBTQ+

2021 63% L44.4% 14.8%
2020 75.7% 41.3% 13.2%
2019 83.4% 36.7% 6.4%

“2019FH 52021 F DT —ZEUFIRNERAE T D &I
). T —2ONMARRAHEBEINE LT

Veteran

2019 2020

2021

1.3?& Yes 1.5% Yes E..ﬁ% Yes
B Yes
Mo or I don't wish to answer
|
08.7% Mo or I don't wish to onswer 08.5% Mo or I don't wish to answer 07.6% Mo or I don't wish to answer
Disabilit 2019 2020 2021
y Chosenot 3.7% 6% Yes Chose not 3.9% 7.2% ves Chosenot 84.2% Q70 ve-
to answer - to answer - to answer -
B Yes, I've had/have a disability
Mo, I don't have a disability
. B [ don't wish to answer
00.3% Mo, I dor't have a disability 88.9% Mo, I don't have a disability 86.6% Mo, I don't have o disability
LGBTQ+ 2019 2020 2021
Chose not 9% T.1% ves Chosenot 8.6%  7.2% ves Chose not 8% 6.9% ves

toa nmﬂ'* to answer *

83.9% 1 don't consider 84.2% 1 don't consider
miyself LGETO+ myself LGETO+

o ﬂnE“‘Erh

B 1 consider myself LGBTQ+
[ don't consider myself LGBTO+

B 1 don't wish to answer

85.1% 1 don't consider
myself LoBTO+
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A7)V —raviREBERONLZEER T 5

AT BlE SRR b R FE, R F D H R
DINCDREREDRHATN BEEIN REE

HERCHTEDNTEDLOBHTVET. N

ICEVMERED DY DEEDEDN THEEZT S

CE KT BROFR O EZ L TEAOREICE

A9 DR DIMET DIV TF v —ZRIET HEWNDEY
DRI DIEREDEDEBZTIE T,

96%

AW —=V TR CHEEELTVWAERLS
BMSTESEE DI6% D\ BMSZEZRIES LUWEIZE
LTHIDANICHE T 2EBFATWVET,

'BMS Middle East Africa Region (MEA) Tl&.
HARZAIN\—2 T4 RELTWE T A fcbDA
T4 AINFA VDIV —=D 3V BBV TVWE T &
FAHAREYPEEZEUIL. TN TNOREREZKSD
BHZETHEWMCREUETEARLTVE T, FA
DARE I A FEERFICTIT 1T DER LT HREEEFEDH
HY . 8HEEBZFZELTWEIT . M 7IV—T 3>
I$HHEDRINCARI R T

Israel Eduardo Lopez
Finance Manager

BMS Middle East & Africa Region, Dubai @

H|EHD/I\1 T AHE IIV— 3BT BHTE T HOPBANHTEEETAIC
Bl CHV T ARE DA I AsH. 70—/ V) — FREAE5ENET,

B—y T F—LER T v— T USRI FOER
OMRE T —7 >3y T \DEREFT T, OISR
HELTc,

7,700 \ +

20214E1Cld. 7, 700 AL ED) — B — R 2T v —
OMEEEHRD) A7 ABE L —Z 71 EN09 5%
REFELI,

IOl T0— A0 — 3 &EA T N\ T %
B CHFBFOLIFEENETRD/ \ 1T A

BIETT AT/ R —— 05 FDIED T
% 3

Possibility Lives

Bl A 7IV—T 3, %UOHiODE SRR
B IEEELARRKDBERNTZAHTEZ T HIVFv—%=
RIZLE 9, [Possibility LivesJ I FRERF AR
BONANT 774 AN EEDHNF—EETT LG
FRDFIB00ANDT O—/ N7 R —& FREEE e 1~
V=230 IN—hF—DH 1R T TREENTNE T, Z
DTAT LK) AT AT T—0 375 70—\
JVIZZA LN — INA TV RIEERGRE G 8 5515
FICHBWCA IV — T IS i8R T AT ED CEE T,
[PossibilityLives | Z8 L CH A/ \—> T4 HFRZABN. A~

BMSIE. 7 B —/\JUIEPBRG — X2 —w T F—LEHAL
CRDERREHEAET BT ODIELWEELTEERFELEL

1<,

PI“III‘I'
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2021 FE . BMSOWEEEPTDRK. EESA D1 T \ y rfj ij\é;\‘: *;fz;fll,J%) L\ gj’:%gﬁﬁg = — —
(DYTIVE—A I BB BlivingLifeBetter (55 ©  TNERETH AAEC STV ORL VEREElR g
) W B | SRS IRE A TN E LT, STy, S S CEDCER) M A T7—RFEFUED
- - J SNSRI IERR HaREF D FE R fEED nELf- d)/\* i—(y <0) Il IJ%:"EI:E
IFRBD_—AIE DN 77— BRCEE T, THIFE o Co %2 \UMXE
TV — (D ESHET BIIC VS A E © I AR DCEXLIEHO\ BMSHERZ5XT S
WNEUTIVAA ORI R METRBISIHIRT BX . 4t B Ko kDT —2 UD%EODéTJJ CIBIOl TR
SBIVNVAT 54 T 095 AL E UTe, Thid, ity iRk TUCARE G RO VERST
O/ BRSO S AV A NVASFHRAD SR cg AOEES
TICRIS T SEHVSHAEARTET SEDTI AV L (st BAKIR RH. BEOERRS Y T4 TH .
NVATZA TS IVEEAUSER WEETAR T T 1 Catalina Vargas \
€)Y —ERDFBEAVSINVAT S EORBTS REREEREEOBERMHE
PP BRI A ML E LTz ' :

S BB AV T ERECORENEDCEE T ROSURRITEAR
d~'fR IJ%%Tg_a—(_C\:_ZE)D 7w uﬁjf,[./—(b\i_g— BMS NT R%jj@%% *}K W—ZEI:/TEE'T;I\:?*L%H_ /_J_s_ I\
SN, (R BB, SO T 717> ) U —) LR

YEITENI )T ERBELTOET, AZN=FIVTH A

Wkt RpEEa s VN DEARTBLEIEA S  BMSIE SO =/ \— LT A RE L )T

BT IR TNE T, ZD1sb SiHIL RO R— k& V= CHEOD T /A CED ATV — 3 %530 2va

FONET, a5 LU CWE T, BMSDRtiER & CEBTTITZ <D ADYREIC
BRKTIIIRIFCESL DI RV AL FIRE S e T2 1T
WARDAF U FE, ——ADZREZERLCEEEE
IEIRZEHLUCER EEINTVET,
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SR s (A BXOUE
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EIORAN=RTI—T )=

PBRGlIZ. Fhfe AT —ERERE T HEETALET
12T DEBRMEEREEICRRES. A7V —
VAV EIRBREBDHIVF Y —FEB I+ A/ RN—/3
/c‘: t ‘/“27\56%%1%&3“67“:&5 I, /(/’711/—/3

8 DDPBRGICIFZNZEN.BMS—Z—2y TF—
LAVIN—DERBDE T THBHTIVZALDET XA
) — A= VE T IWSIFEFBECEST F/INAHP1)—
TIW—TELTHEREL. EEREIVRRAZVTFT
IR REELRARE/N)1—5E 5L EEED
REBELTZEDEELOD  BETADODETEETER
ZEEPHEICISTA/ RN—a > EHHELT T, Y
#HDPBRGIE AV IN—HDEI R R —Z—E1557]
HEEZE T BAVIN—IEEIRRATZVZT7D
RITEMRENE ) —RZ =y TTrNOy T AV M
BLCCRIINMEZ/E) ZLE 9, PBRGIE. AT
SEITFEZRMHLTEI R RADEBEREEA T R—ML.
WEEDIVF—I AV MREL. A V7IV—T 3
Y DHIVFY—ZRELE TS,

2021 FERE.PBRGICEMLTWA X/ \—
IE A4ADME200LL EDZERT12,200 A=A L LT,

40%

HFRADBMSDREEE D#I40%HPBRGD A
\// \\_—(\\_a—o

Bristol Myers Squibb

B' NOW Network of Wamen

BOLD s ond beeiopment

CLIMB iemasacogons
DAWN ciccvevore

OLA Lutinniﬂtliﬁ:v?nrmnt

PAN s

PRIDE Alliance

vc 1'.n'|=.-l:||an:|r||:r. Community

Tinamarie Duff Patrick Krug

Global Lead, Disability Global Lead, Veterans
Advancement Workplace Community Network (VCN)
Network (DAWN)

Thalia Mingo Monique Phillips
Global Lead, Bristol Global Lead, Black
Myers Squibb Network

of Women (B-NOW) & Development (BOLD)

Adriana Zupa-Fernandez
Global Lead, Cultivating
Leadership and Innovation for
Millennials and Beyond (CLIMB)

*New CLIMB Global Lead
appointed In 2022

Organization for Leadership

John Loveseth Nataly Manjarrez-Orduio
Global Lead, Cultivating Global Lead, Organization for
Leadership and Innovation Latino Achievement (OLA)
for Millennials and

Beyond (CLIMB)*

Jennifer Rasing Paul Shay

Global Lead, PAN Asian Global Lead, PRIDE Alliance
Network (PAN)
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Bristol Myers Squibb
Network of Women

B-NO

VIR —=IN)TA (VI VRZ—RIE) ET AT \NDA VNI (FE)

B-NOWIE. BMSORIhET 2 RZA—IN) T4 DRIBEWSIT I Y 7« 7 BEICERK
LTWEY, 9. gANEDHBEH/N— b F—2 v THEILLGHS. HRTIE/NA T
A ERBELVE (AM) OEE) TV aVICERZENTWVWE T, B-

NOW PBRGlIx. 7E—/\IVTzA >0 Ib—2 3>V DAINFr—%2BELEEAHBXLTWVE
I, TDH., INTOAVIN—DFREMAEXC. BMSO=Z v 3> EBdDERES
HRBREITAICEITAEVODEY 3V EHET A EICERICEm L TWVWE T

Thalia Mingo
B-NOW, Global Lead

AVIN—DE T4y T
[B-NOWD A Z) 7 BRICEN LU TLER FA e B DT IV—T 2V TEBR I ENAD TIE &
WTEEFD ETEEVICEVE T, 7V —TiE ZEDitfiim EICE< BRI 5 E %S
SIMLTCVWE T, K. VI A —DREICBET 52— RN EEEE IENEHITALD R #E%
R T 5 CEBRICKEGREZRELTWADIX. ZOEEPLPKATHAEICTDOEE
TELIEB-NOWICEMLcZET B b ZE b LW BZEITES>TA 7 IV—yavé
BAN—VTADVNNCEBETCHAINEEBEITHIEHTEX LI ZLC D EE/NLT
DIARFEGEDHIZBNHLE L. ZNUE RBES LW\ T+ —< VX (TIE. 2EHBD DK
2 & RIcT EDRETEHSTIB-NOWEBE C CFIEBIERIKRELGRIRZRDHITEE S
LD o /Ny a oz > CCOREICII BRI DIEHDTELT

Michela Ferri
Associate Director, Oncology, Marketing

BMS Europe Region, Italy @

BOLD iy ond beviopment

STEMET A7z yvoa LT RAY T AV MDA INT

'BOLDIE. EAN/77VART7AVAANIZ 2 ZTA4ICBIFBSTEMT7 U M) —FZ&EL
T, 2L 7K (A®) DREKRZEELTVWET, ZhE. XKFE. 8. mREH. JEZ7F]
Ffx & DRfRZEELC TiIThN, INSDERY#HAH%8E CC. BOLDIZERR1,800 ADFE
ICREZEZCVWET, FEIFEEREFRICBITEZTA T VAPETEEE T v 77

CRE=

NEWERERFC. BmINIVDFHAGEEDRBEAFIVEHEDS I ENTEET

Monique Phillips
BOLD Global Lead

AVN—DFFE . 7O7zvafIbTrROy XAk
[PBRGICENMLT. BN TEHRLD DWW TWEHL > TcBEDRENZ58{t CEBZEICTDEFL
1co PBRGIZ. B2 7 NOY T AV MDIFTH) . BIDL CGRRITIER CED 5 CI. fulE 2
EHNDELEEBTIDDPBRGICEMT A EEHENSHLE I FABH. 8 DI N TDPBRGITEN

LTWE YT, CCTCORERIE (EEBEDTHD EEAICKDIT7A7Tva )b ROy
TAVNEEZRATLLD]
A—FDA—=1)—IC DWW FELLIIESZTELCELY,

Carla Daily
Senior Director Development of People Operations

BMS Americas Region, United States @
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CLIMB wviiemcsmngsgond

TRTFHE) T FETRIEEN) X Z U T ANDAINT b

[CLIMBPBRGlIZ. t DAz 2=/ — 3>FvRIVEFERLT. Y ATHE) T ALV EA—F v L
VIEERLELC. BA REEIIRE. D2 . 37TV E—a VT ICETBREICEINT R &
DMEFMENTWET, T VZIVAL VA —TCIEHE IV 7YV A FBTE EENMTENEERI T HEIC
DVWTCOHHBHEEEINE T FEE. COTOT S LIF10,0008EL EOMREEFHFH LT LIz, BEE L
CZLTABELTHRTFHFE ToIcERZESPC.CLMBIFMEAAEL T R IEEFELT. BE
DIRENER T EICRALTVE T

Adriana Zupa-Fernandez
CLIMB, Global Lead (2021 Global Lead)

AVIN=DFEE VIN=AA VR
DB 9 A CLIMBD S BR CHELE, J/IN—RA AR OB ERODRRE SN EE FIFHERZRFE &
Lice Y ZT7 ARy THEWVIL Z 7 IVHRDIEEBICBIE T 2DV R B A TV Z—L35DTT,
FCICHLIARTLIEDN AV TA—EDFOTDN—=F v ILZ—T1 7 DEIC. BATELEIZERELT
LEVWELIL RWE—RZS5Z55NSDDECoTcD O T . T BRBGASZZIHIELBTER
IEOMNTONWTELDIEZRRTENTEXR LI 2EBED Y 3> T RZH BERNEREICERON THE
FELTCVWARTLEZEFERLDOHADZ DAL B DOHALFACEaEHEBLTWSERCE LT,
KRZDFEZEWNCIMBEEDENZBNHLE L AlE ERT — LEHIC ERREHEE CERNICGEEZ
L. SHOEERDEBE TAICEDIDITRIIDODZH AT EN TETLIC RO TRHpDTIFEZEHL D
EDTERLILBELGO BETAICEDISBREZEEZATWVWSDLZRFICHSIET.BMSTEK B&
ZRBELVY TGS TT, BNZRDITATLEE L Z7IVIHRDFDMELIT TlEEWLWTED b E
LTc. TSR e B2 8ICHEI 2T LT

Emilie Brosse Eveline Trachsel

Manager, Global Procurement
Site Support, Global Procurement
BMS Europe Region, Switzerland & Austria @

Medical Director
BMS Europe Region, Switzerland & Austria @

Disability Advancemnent
Wnrkplu:e Network

DAW

BEMNGECRREREEDT V/INT—X DAV INT b
IDAWNIIBMSICH T AEEEER7 7O0—F %2 )— KL, ZOREATY THhREl1 >V 7IV—
7 (A THATEHEFREELE I, DAWN PBRGIE HHD TS b I7+— L XE. &
AEER BYIERETD 77 B T4 ICEWTHECESAREZ/HELE LI RN TEED 1
O IV—2 3T BAA Y —T %R T HERERC. T DIHDERILDE 7]75:1%%379(_&
C BB ERFOREBICKSESE U)Qaﬁmb\ﬁﬂ%ﬁéﬁfiﬂémL'(L\iﬁ‘ =34 —
2a3vETOVRICERENMZATH S, BB R CEED R INAHEO2EBICHIBR &
[FEBESLWVERERTY

Tinamarie Duff
DAWN Global Lead

AVIN—DE EEHNETDIELS
BECR>TERENFTALIICEDT
r‘?‘?%ﬁﬂi]f—rﬁ’%L BEEDH AL BMSHID L DG REEE TS R— I HHDI=—7
FEREHF 1T O CWVWBI LI KELGHB I ZRRECTOE T, AL TLEEDFLADME—DE |,
EBAREAEZILEITETY, [EMEBIE. ZDOITWHELREDNITNTZEADTWBEHE
DN ETHELLLBERELTNEK T, BMSIZFALC, TRAeBICTEASZEIEMATI I EFENT
NIEME—DEHTLIE DN T R THEEHITODICWER Y — )V ZA2TWAHEESEL TK
N BRERICEDIER AN LRIT AL EEDHISETEZZH A T<NTcUEEBMSIZEIC
FMNCHEV RO TCINTWAERRCATEDNTEET

Debbie Le Goff
Director of International Contracting
BMS Europe Region, Ireland @
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OL Organization for

Latino Achievement
FEREER B K UERARER BB EREND A /T
(A= 30ERAN—2TAIE BEBETAEDZI I T TAITED TR KV R %
1T TEDITARAIRTIOLATIE. 7V R/ ERNZ VI REBEDEEEBFTLTVE
9,0LAPBRGIF. 7F T REZ2—AFTADOSTVR/ERNZYIRAZI 21 -_714DA
BRO—T A= 32— DREITWELG N —Z 7 &t 28587 HT7I—DARH—T
DA ZVT7FI TR EERICBWTZ T VR/ERANZY I RDEESADER RIRE
B AT E—IGEENTEALDEEEDMLEEICDITALDICT AL TR EICEEX S
AWK T e . BBETAIIZRGEEEZ I/ DBAKRF— LD T 7225 &
9, CNUCK O EGREERICEMN T ARIEEEZ SHAEHFSNTWAHDSTY, CDE
JHHIHC KD T ESEIFR T SAAULEDANENS KURBENICEZ K BB SADERRE
ERICEMLTNATEDEIFINTWVE T ]

Nataly Manjarrez-Ordunio
OLA Global Lead

AVIN—DE.BETIER

[FhE DR TH S AF ADERILER CEH MMED KD ICBMSOEFHHGaEZZ 5N
SOICEOTHELWEFEE>TWE L e S8 AF Y OABRAIRGEEZMNICE R L T. DWNICE
DEHRIBFLELc, INSDEAEERNIFRICIRHETESD LR S L EAGTRENEIE
ROFE LTz BMSICAH L TISEITHEYETH AF Y AOERNILFFREILRROM A T
S DEFNGREEEF A TAIOICEI . KIITONLWTT, SEDEERZLKIZL
DADMERTEDSOICT B EITHEE TLIED FEBICKEGEPRPYDAWERRLCTWE T

Maria Guadalupe Leon
Access Director
BMS Americas Region, Mexico @

P A Pan Asian

Network
NIVAIZVA T4 EIRBEFBMNDA >IN b
(7T R T AVANEFEERANZ Yy I RBAKXIEIEEBR R EFIE I SaleED2E = <. AHiEH A
BLUOBHADI TR REEWVNCEDNDDODTWVWET, 7V 7R T7AVAABIUONTA M ER/KEF
#HER (AANHP) OO 21— 71 %#1F&K 9 HPAN PBRGIE. FALGIERAEICEEZE LY T WEROEREFA
WETAEDITNIVALZVATAZBET D EICRALTWVE T, PANIZ RN OB O HEE RN 1R
ELCERROERR L. HE 7072 LORM. XtiTELEEER T —EXDREFE. BKUAANHPIO =
AZTANDT I ) —F 2 {EEL LT, e B DRV IE. D5 B LNV CERIREER D Z Rk 2 [L T,
ARG ERBRERE T OALREEADY ESDA M=) —ZHB L. EDRL NIV RS DEZE KVILLE
A CWNEDTY

Jennifer Rasing
PAN Global Lead

AVIN—DFE | IREEH

VITRTVAVANEIRRATANRNOY TAY bV 2—HBEBELGTITRT7 AV ANEENS,

['50 Outstanding Asian Americans in Business Award %% & L fzRita ThakkarH\. I B E&#IC DWW TEBYVE 75

[FTESTIRBESBE E B DEMD GRS S NAFFAN B I EAE L TR ERTNICLTINSF — LDH
AR OVWTRBEICGET CENTE BRDV7AEL—Y 3> (BLE-EA) Z#HE L. BRICERZIANSZZENTE

HCEEBERLE T R NRB T 21E01E ZEPEZRMDHHARDHINTES., AJREICH B ERBICHAHTE

ERLEY, BV ABEDPEDDAILFr— I\ a— BHGER LT EITDOVTE. BR5NEVRY,

HEIHBLELATLIL L L BABEICOVWODZRE HYDEEDZETEHDDEELER LIIEZHET

BTEN LODNCEETHANRRITOD D CEX L, TNIERADSEEIMA TSI E T, IREREHZED LT

AR ST D EIRVIRD & BERICEILY — D BBMSICA LIcEEDTEEB VK LE T, BMSDAILF+—,

BR.EL BEEELZIVRCERTSHLOHIC.ZOFRITZLTINS) -4 —% R LE L. Tnon!) —4—&

DFELEVDOHRT FD/NN\y a2 EN)1—DRHDN)1—ERCTHATEICTDNCDTT

Rita Thakkar
SVP, Chief Audit Executive

BMS Americas Region, United States @
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BI&A Manager

BMS Asia Pacific Region, Taiwan @
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VCN Global Lead
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Ken Faria
Senior Associate Scientist
BMS Americas Region, United States )
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Total BMS U.S. spend on health equity commitments addressing
health disparities from August 2020 to December 2021

$54.6M 194 grants

Number of people reached with BMS health equity programs

and services
People have been trained

People have been reached
with programs and services

Educational resources and newly created

537 85

Educational events Educational resources
and convenings and platforms

119

Collaborations with other
institutions/stakeholders

The Bristol Myers Squibb Foundation committed

$29.7M

in multi-year grants across oncology, immunology and cardiovascular therapeutic
areas (of which $12.8 million has been paid out via milestone payments)

The Bristol Myers Squibb Foundation

Empowers grantees to develop and test innovative solutions to advance
health equity and improve access to quality healthcare for patients

18,798 6,767 ...

Vulnerable people served workers trained

372 $1.350M

Partnerships established Additional funding secured
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